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INTERACTIVE METHODS AS A POWERFUL TOOL
OF FOREIGN LANGUAGE TRAINING

There is a widespread agreement that high quality interaction between teacher
and learners is an important element of effective teaching. However, we well know
that in the traditional model of direct teaching, the only interactive resource
available to the learner is the teacher. The traditional methods of the university
educational process (tests, lectures, drills, explanations, exercises, etc.) are certainly
important for professional development. However, their limitations are acutely felt
at present when a complex phenomenon such as competence is formed. Therefore,
the main objective of modern education should focus on the student’s independent
activity, the organization of self-learning environments and experimental and
practical training, where students have a choice of actions and can use initiative as
well as have a good command of foreign languages.

Transition to competence-based approach in the process of training requires
using various interactive forms (computer simulations, business and role-playing
games, analyses of concrete situations, psychological and other trainings) in
combination with out-of-class work. Recently such concept as «interactive training
was widely adopted. The term «interactive» comes from English «interacty
(«inter» — «mutualy, — «to work» with «act»). Therefore, «interactive methods» can
be translated as «the methods allowing students to interact among themselvesy.
«Interactive training» is considered as «the way of knowledge which is carried out
in the forms of joint activity which are trained». In fact, training happens in
interaction of all students and the teacher [3]. A brief survey of literature suggests
that the idea of interactivity in teaching is very much a British construct. However,
a similar approach is adopted by Alexander (2004), who finds from his work in
international comparative pedagogy that most teaching is based on a basic repertoire
of three types of classroom talk: rote, recitation and instruction/exposition. He
suggests these are unlikely to offer the types of cognitive challenge required to
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extend students’ thinking, and he characterizes dialogic teaching as collective,
reciprocal, supportive, cumulative and purposeful. The basic repertoire allows
teachers to remain in control of the discourse but the addition of discussion and
dialogue gives more freedom to children to explore and challenge the ideas being
considered. He concludes that students should be encouraged to ask questions,
provide explanations and see answers as leading to further questions. Teacher—
student exchanges should provide a model for dialogue, which students can adopt
for themselves [1].

Kevin Yee who is known to be the author of interactive techniques, finds
interactive methods to be the most effective ones. His collection of more than 100
teaching strategies aims at involving students in studying process. Most of them
encourage the natural acquisition of language, not learning. Children master
language through a subconscious process during which they do not study
grammatical rules. The same as they acquire their first language. Acquiring
language, the learner needs a source of natural communication. Language learning,
on the other hand, is not communicative. In language learning, students have just
knowledge of the language and can operate it. Research has shown, however, that
knowledge of grammar rules does not necessarily result in good speaking or
writing. A student who understands the rules of the language may be able to
succeed in a standardized test of English language but may not be able to speak or
write correctly [2].

Thus, interactive training is a special form of the organization of cognitive
activity, the way of knowledge which is carried out in the form of joint activity of
students. All participants interact with each other, communicate while solving
problems, model situations, estimate actions of others and own behavior, are absorbed
into the real atmosphere of business cooperation on problem solution. One of the
purposes consists in creation of comfortable conditions of training, such at which the
student feels the success, the intellectual solvency that does productive process of
training. Today, interactive methods of training deserve attention because they promote
the efficient acquisition of training material; form patterns of conduct; provide high
motivation, strength, knowledge, team spirit and freedom of expression; and most
importantly, contribute to the complex competences of future specialists.

Our purpose here is to explore the interactive methods of teaching English that
have attracted the attention of the teachers in recent years, to show reason for
interest in them, to dwell on how they can be accomplished, the principles and ideas
that guide them. Therefore, let us have a look at some of the interactive methods of
teaching which give the foreign language teacher the possibility to master some new
techniques of communicative methods of foreign language training.

Puzzle Pieces: Students are divided into different teams, each with a separate
goal to accomplish during the period. At the end of planning, the teams come back
together and teach the other teams about the topic they researched.

Historically Correct: After watching a film on a topic discussed in class, have
students answer what the movie portrayed accurately and which points it dramatized
or glossed over. This technique has a more obvious application for historical
movies, documentary films or other dramatizations. Divide students into groups and
have them come up with examples on their own of movies that made use of an idea
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or event covered in class-and then try to find at least one example of how the film
got it right and one of how the film got it wrong.

Follow the Leader: Appoint one student as tweeting «chairperson,» and have
that student be responsible for posting the most important concepts discussed in the
day’s class on Twitter. Have other students follow the Twitter feed and «retweet»
any discussions or disagreements. Using social networks can be a great way for
students to feel connected to their classroom environments; Twitter is one social
networking tool that can be used for broadcasting the main ideas in a classroom
discussion, which will inevitably help increase active listening. Teachers can switch
the Twitter leader each week or each day, depending on class size.

Actualization of the problem: To develop the motivation for modifying
professional behaviour and activity, the participants should be encouraged to
discuss the training theme to arouse interest and make this issue relevant to
everyone. The teacher can do a role-play in the end.

Case study method: The case study method is the technology of training using
the description of real economic, social, every day or other problem situations (from
English case — «case»). During the work with a case the trained carry out search, the
analysis of additional information from various fields of knowledge including
connected with future profession. «Its essence is that the pupil suggests comprehending
a real life situation which description reflects not only any practical problem, but also
staticizes a certain complex of knowledge which needs to be acquired at permission of
this problem. Thus the problem has no unambiguous decisions» [4]. This method
creates a challenge for discussing the reasoning of proposed solutions and choosing the
most appropriate one. Therefore, the result is not only knowledge but also professional
skills and a well-formed personality and set of values.

Behavioural modeling: Behavioural modelling is a method of teaching
interpersonal skills and professional conduct. The method is carried out in the
following sequence: 1) the presentation of a model of professional behaviour which is
to be learnt; 2) the most accurate reproduction of the proposed behavioural model; and
3) feedback, indicating the degree of success of mastering the relevant behaviours.

Play projects: Play projects is a teaching method where learning is effected
via problem solving. At the first stage the teacher fixes the learning (research)
problem, i.e., makes the problem situation a psychological one. At the second stage
the students split into two competing groups and craft solutions to the problem. The
third stage is a final meeting where students take roles and publicly defend the
developed solutions (peer reviewed prior to defense).

To conclude the review, we can note that interactive teaching styles
incorporate a multitude of goals beneath a single roof. Interactive classes are
designed around a simple principle: without practical application, students often fail
to comprehend the depths of the study material. Interactive training styles provide
four basic forms of feedback:

Measurable student accomplishments — Teachers making use of interactive
teaching styles are better equipped to access how well students master a given
subject material.
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Flexibility in teaching — Applying training methods that involve two-way
communications enable the teacher to make quick adjustments in processes and
approaches.

Practice makes perfect — Interactive instruction enhances the learning process.

Student motivation — Two-way teaching dispels student passivity.

In summary we will note that interactive training allows solving at the same
time some problems. The main thing — it develops communicative skills, helps
implement a student-centered approach to teaching a foreign language, providing
personalization and differentiation of learning based on students’ abilities, their
level of training and aptitude.

References:

1. Alexander R. (1996) Other Primary Schools and Ours: Hazards of International
Comparison. University of Warwick, Coventry.

2. Kevin Yee. Language Teaching Methods, 2000.

3. Panina T. S., Vavilova L. N. Modern methods of activation of training / Under. Edition.
T. S. Panina. — M.: Academy, 2007.

4. Reutova E. A. Application active and the interactive of methods of training in educational
process of higher education institution (methodical recommendations for teachers of Novosibirsk
GAU). — Novosibirsk: Publishing house, NGAU, 2012.

He3apiok €.A., MapTunona O.K.
cmyoeHmu
Hayrosuii kepienux: Ciuko 1.O.
KaHouoam neoazo2ivHux Hayk, O0yexm,
Muxkonaiscokuii HayiOHATLHULU YHIgEpCUmMem
imeni B.O. Cyxomauncoko2o

P®OPMYBAHHA HAYKOBOI'O CBITOL'JIAAY
HA YPOKAX IPUPOJO3HABCTBA

VY nepiof MKUIBHOTO AUTUHCTBA NP CHPUATIMBUX YMOBAX XKUTTSI IHTEHCUBHO
PO3BUBAETHCS 1HTENEKTyallbHA W €MOILIIHO-BOJIbOBA cepa AUTHHHU, 3aKIATAI0ThCS
OCHOBM TPABWJIBHOTO BIJHOMIEHHS [0 TMPEAMETIB ¥ SBUII HABKOJUIIHHOTO
cepenoBuia. BaxnauBuii  Qaktop BIUIMBY Ha  JiTe —  CHCTEMaTHU4Ha,
LIJEeCOpsIMOBaHA HaBYaJIbHO-BMXOBHA po0OTa, y sKiM ocoOiuBe Micue 3aiimae
nporiec Oo3HallomyieHHs1 13 mpupojoro. Taki BumatHi gisyi, sk A.-D. [icrepser,
K.-XK. Pycco, W.-T". ITectasnoni 6aunin B IPUPOi MOTYTHE IKEpeso 3HAHb, 3aci6
JUTSL PO3BUTKY PO3yMY i BOJIIL.

[TpuponHrya oOcBiTa cTaja aKkTyaJbHOI Ha €Tamll ICTOPUYHOTO PO3BUTKY
CYCTUIbCTBA, aJDKE MPWIYYCHHs JIIOJUHUA JO MPUPOIU dYepe3 ii Mi3HAHHSA CTajo
3aco0om ¢GopMyBaHHS ii cBITOMISAY. | TOMY, Kypc IpHUpPOAO3HABCTBA B TTOYATKOBIH
IIKOJI BiAIrpae 0COOJIMBO BaXKJIMBY POJIb B CTAHOBJIEHHI OCOOHUCTOCTI, PO3BUTKY Ta
BUXOBAHHS JUTHHHU.



