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AND THE CORRUPTION PROBLEM
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The educational and research institutions can make a big difference in the development of the corporate social 
responsibility in Ukraine – but practically don’t contribute yet. In the article it is shown how the educational 
and research institutions can help to implement the best practices of corporate social responsibility. This 
problem is closely connected with the anti-corruption company that covers the Ukrainian educational and 
research institutions.
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Scientific and practical problem. Corporate
social responsibility (CSR) is quite a new 

term for the Ukrainian researchers and practi-
tioners in the fields of law and economics. It is still 
being defined and not a common term yet. For 
example, Toby Webb wrote on 12 October 2007: 
«a recent trip to Kiev demonstrated a great hun-
ger for social responsibility in the country. Prob-
lem is many don't know what the term means» 
[3]. The stakeholders understand the CSR mostly 
as the transparent and fair business and competi-
tion, development of the own employers and the 
charity activity in the society. According to the 
Centre for CSR Development Status Report, more 

than 50% of respondents noted, that they under-
stand CSR as the transparent and fair business 
and competition (54,7%), development of the own 
employers (57,8%) and the charity activity in the 
society (58,1%) [4].

Overview of the relevant researches. Recent 
research and publications dedicated to issues of 
CSR belong to the sociologists and economists. The 
biggest part of them deal with the problems of 
CSR in business companies. The only one Ph.D. 
paper about the CSR in Ukraine dates 2009 and 
enriches Economics: «The mechanism of corporate 
social responsibility in managing the business» [5]. 
Most Ukrainian publications on CSR have a view-
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ing and/or popular scientific nature. Most materi-
als related to CSR in Ukraine are published in the 
journal «Civil Society» or placed the website of the 
CSR Center.

For comparison: much more attention to CSR 
is paid by the Russian scientists. However, even 
in the Russian Federation there are no legal Ph.D. 
papers on CSR. But there are three doctors of eco-
nomics ( [6; 7; 8]) and three doctors of social sci-
ences ( [9; 10; 11]). It is interesting that 5 of these 6 
Ph.D. theses are dedicated to the CSR in business 
companies. Also in Russian Federation there are 
about 40 Ph.D. theses (candidate) on corporate so-
cial responsibility.

The Centre for CSR Development produced the 
Status Report, interviewing the stakeholders – cus-
tomers, state and local government bodies, business 
companies, employees, NGOs and research institu-
tions (in Ukraine – educational and research insti-
tutions). The level of the knowledge about the CSR 
is the most wide-spread amongst such a type of 
stakeholders as the business companies. The ten-
dency is the bigger the company is – the high-
er is that level. The authors of the report state: 
enterprises are potentially ready to introduce their 
programs of the CSR; they need only external help 
with the knowledge and information [12].

Article’s thesis. Provision of the knowledge and 
information is the traditional function of the educa-
tional and research institutions. In order to contrib-
ute to the solving the main current problems – the 
low level of information about the CSR, and the 
low level of the activity in the field of the CSR of 
the biggest part of the stakeholders’ groups – as 
the employee of the educational and research in-
stitution, I would like to introduce several ways of 
improving the situation within this group of stake-
holders and in general in the country, using the 
inner recourses of the educational and research in-
stitutions. The article also deals with the problem of 
the low wages at this market, thus it is closely con-
nected with the corruption questions and problems.

The main part. The most vital problems within 
the stakeholders group of the educational and re-
search institutions were identified by the Centre 
for CSR Development using the interview meth-
od. The biggest part of the respondents mentioned 
two groups of the problems: a) financial ones – the 
low level of the financial resources given to the re-
search institutions – and thus, relatively low sala-
ries, the low level of the social care, the flourishing 
corruption and b) informational problem – the low 
level of information about the CSR [13]. 

The informational problem could be solved by 
the specialized for the employees of the education-
al and research institutions (scientific):

– seminars, lectures, courses, conferences (they 
should be mostly regional and free for the par-
ticipants, because in Ukraine the professors and 
researchers don’t get the coverage of the cost of 
the conferences etc. they’ve visited); 

– publications about the CRS (only few of 
them exists, -- for example, the most influential 
Ukrainian legal magazine have never published 
anything about the CSR); 

– researches in the field of the CRS – in 
Ukraine neither social scientists nor lawyers have 
ever written a Ph.D. on this topic. 

The financial problem is really the most diffi-
cult to deal with one. And the one that explains 
the high level of the corruption in this system. The 
most positive thing I can mention about the sal-
aries of the employees in the field of education 
and scientific research in Ukraine is that during 
the financial crisis of 2008, which still lasts in the 
country, most of the business companies cut the 
salaries essentially, but not the educational and 
research institutions. Because of that, for the first 
time in many years, in 2011 the salary of the staff 
of educational and research institutions were high-
er than the average salary in the country. Only in 
January, 2011, the situation became better – the 
average salary in the country was 2297 Ukrainian 
grivnas (approx. 210 euro) while the average salary 
in educational and research institutions was 2473 
Ukrainian grivnas, which is 7,66% higher than the 
average Ukrainian salary [15]. 

But the current financial crisis, started mid- 
2014, cut the salaries dramatically. Now the aver-
age salary in Ukraine is 4012 grivna (about 160 eu-
ros) the average salary in educational and research 
institutions is 2839 grivna (about 100 euros).

According to the State Committee of Statistics 
in Ukraine, the average salary in the research and 
educational institutions used to be lower than the 
average salary in the country since 1995 [14]:

Chart 1. The average salary in Ukraine and the 
average salary in educational and research institutions, 

based on [14], Ukrainian Hryvna/Year (the 
information about 2015 covers January-October, 2015) 
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The average salary in Ukraine and the average salary in educational and research institutions  
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Chart 2. The difference between the average salary 
in Ukraine and the average salary in educational and 
research institutions, in%, based on [15], Ukrainian 
Hryvna/Year (the information about 2015 covers 

January–October, 2015)

It is also true that the employees of the ed-
ucational and research institutions get only the 
social care provided to everyone in the country, 
according to the Labor Code (which was passed 
in 1974, when Ukraine was a Socialist Republic in 
the USSR). Health insurance and the other types 
of insurances, additional bonuses to the salaries in 
Ukraine are provided only by business companies, 
never by the state-owned institutions, including 
the educational and research ones. 

Relatively low salaries and the prices that grow 
constantly and essentially, cause the high level of 
the corruption in the educational and research in-
stitutions. The anti-corruption legislation is revised 
quite often (the new version of the Criminal Code 
was passed in 2001, and then the articles about 
the corruption were edited in 2009 and 2010, 2014). 
Yet these efforts to fight the corruption by apply-
ing criminal liability are mostly ineffective. 

The state bodies use only the ‘sticks’ fighting 
the corruption in the educational and research in-
stitutions, instead of ‘sticks and carrots’. Ethical 
codes could be one of the most effective ‘carrots’, 
but they don’t exist in the educational and re-
search institutions of Ukraine. One of the ways of 
improving the situation with CSR in the country is 
to introduce such codes. 

Speaking about how to improve the situation 
with the CSR in the country – ethical codes do not 
exist yet and are an essential need for such groups 
of the stakeholders as state and local government 
bodies, business companies, NGOs. Here the edu-
cational and research institutions can help – creat-
ing the drafts of such codes. 

The educational and research institutions can 
contribute a lot to the drafting of laws and by-
laws of Ukraine about the CSR. For now, Ukraine 
has only 2 laws relatively appropriate for the CSR 
purposes (but do not mention CSR in their texts, 
or CSR’s principles or standards): 

– Law of Ukraine of 05.10.2000 ‘On State So-
cial Standards and Social Guarantees’ – this law 
defines legal grounds for forming and application 
of state social standards and norms aimed at im-
plementation of basic social guarantees which are 
determined by the Constitution of Ukraine and 
the laws of Ukraine. Basic state social guarantees 
are established by laws with the purpose of ensur-
ing citizens' constitutional right to sufficient stan-
dard of life. The basic state social guarantees are 
as follows: minimum amount of salary; minimum 

amount of old age pension; minimum personal tax-
free income; amounts of state social aid and other 
social payments [16];

– Law of Ukraine of 23.12.2010 ‘On Social Dialog
in Ukraine’ – this law defines legal grounds and 
the process of the social dialog in Ukraine, aims to 
make and perform the state social and economic 
policy, to regulate labour, social and economic re-
lations and guarantee the proper level and quality 
of people’s life and of the social stability in the 
society. The law defines social dialog as the process 
of finding out and negotiating the positions, reach-
ing mutual agreements and taking the decisions 
by the sides of the social dialog, that represent 
the interests of the employees, employers and the 
state executive and local government bodies on the 
problems of the formation and implementation of 
the state social and economic policy, regulation of 
the labour, social and economic relations [17]. 

The problem in Ukraine is not only CSR legis-
lation – but also the legal acts which are the basic 
for the civil society; for example, charity legisla-
tion. The Law on Charities is extremely old and 
difficult to use, the norms of this law are heavily 
criticized for the last 5-7 years. And only on 17 
February 2011, the Ukrainian parliamentary Com-
mittee on Culture and Spirituality supported draft 
law № 6343 «On charity and charitable organiza-
tions». The educational and research institutions 
don’t contribute a lot, that law is lobbied mostly 
by the charitable organizations and other NGOs.

The educational and research institutions can 
also contribute to the field of CSR, organizing 
seminars, conferences, trainings etc. for the other 
groups of the stakeholders, or universal – for all 
of the groups. 

One more way of contributing to the field of 
CSR on the state level for the educational and re-
search institutions is to introduce a course devoted 
to the CSR. And it will be really a valuable con-
tribution to the CSR development. The educational 
and research institution I work at – The National 
University «Odessa Academy of Law’ – could pos-
sibly launch a course «Corporate Social Responsi-
bility: the Best Practices». This course will benefit 
the Ukrainian society both directly – the University 
prepares the lawyers to work in government insti-
tution and business companies – and indirectly – 
our University is the biggest legal university in the 
Southern part of Ukraine and one of the 5 leaders 
of legal education in the country, so the other legal 
universities and faculties always follow the changes 
in the list of our courses. At first this new course 
can be a non-obligatory one, taught not to all of the 
students, but to the group of the most brilliant stu-
dents, which visit lectures in English. Because of the 
lack of the information and legislation in Ukrainian 
and Russian languages (which are native to the stu-
dents) this course can be introduced in English in 
order to teach the students using the texts of the 
international standards, works of the most famous 
CSR researchers and the best practices of the for-
eign countries. The Ukrainian-language course can 
be introduced after the English-language course 
will be taught and its plans and programs will be 
revised according to the teaching experience.

Along with the course for the students, a set of 
seminars for the Ph.D. students can be launched: 
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about the CSR and it main principles and the sym-
posium for the University teaching and research-
ing stuff. These seminar and symposium might be 
aiming the Ph.D. students and employees of our 
University, but also can be free for everyone who 
is interested in the problems of the CSR. 

The conclusion and the perspectives for the 
further researches. The educational and research 
institutions can make a big difference in the devel-
opment of the CSR in Ukraine. But right now they 
suffer severely from the corruption and the finan-
cial crisis. In case if the strategy of the development 
of CSR would be worked out, the main outlines of it 

should include popularization the information about 
the CSR, development of the potential and practices 
of CRS for the different groups of the stakeholders, 
creation of the favorable conditions for the CSR due 
to the system of stimulus and responsibilities [18]. 
As it is shown in the article, the educational and 
research institutions have a potential to help in each 
of the directions of the strategy of the development 
of CSR in Ukraine. The perspectives of the further 
researches are seen in the working out of the model 
course on CSR to be recommended by the Ministry 
of Education and Science of Ukraine to the higher 
educational institutions. 
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УКРАЇНСЬКІ ОСВІТНІ ТА НАУКОВІ ЗАКЛАДИ  
ЯК СТЕЙКХОЛДЕРИ КОРПОРАТИВНОЇ СОЦІАЛЬНОЇ ВІДПОВІДАЛЬНОСТІ:  
ДО ПИТАННЯ КОРУПЦІЇ В ОСВІТІ ТА НАУЦІ

Анотація
Установи освіти та науково-дослідні установи можуть значно сприяти розвитку корпоративної соціальної 
відповідальності в Україні як одна з груп стейкхолдерів (зацікавлених осіб) – але поки що їх потенціал 
практично не використовується. У статті проаналізовано, як установи освіти та науково-дослідні уста-
нови можуть взяти участь у практиках корпоративної соціальної відповідальності. Водночас, це питання 
тісно пов’язано з подоланням корупції в установах освіти та науково-дослідних установах.
Ключові слова: корпоративна соціальна відповідальність, стейкхолдери (зацікавлені сторони), науково-
дослідні установи, корупція.
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УКРАИНСКИЕ ОБРАЗОВАТЕЛЬНЫЕ И НАУЧНЫЕ УЧРЕЖДЕНИЯ 
КАК СТЕЙКХОЛДЕРЫ КОРПОРАТИВНОЙ СОЦИАЛЬНОЙ ОТВЕТСТВЕННОСТИ: 
К ВОПРОСУ О КОРРУПЦИИ В ОБРАЗОВАНИИ И НАУКЕ

Аннотация
Учреждения образования и научно-исследовательские учреждения могут внести большой вклад в раз-
витие корпоративной социальной ответственности в Украине как одна из групп стейкхолдеров (заинте-
ресованных лиц) – но пока их потенциал практически не используется. В статье проанализировано, как 
учреждения образования и научно-исследовательские учреждения могут принять участие в реализации 
практик развития корпоративной социальной ответственности. Одновременно, этот вопрос тесно связан 
с преодолением коррупции в учреждениях образования и научно-исследовательских учреждениях.
Ключевые слова: корпоративная социальная ответственность, стейкхолдеры (заинтересованные сто-
роны), научно-исследовательские учреждения, коррупция. 


