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THE FORMING OF THE PROFESSIONAL CULTURE
AS THE DEVELOPMENT FACTOR OF FUTURE EDUCATORS

Shevchenko M.Y., Dreval A.V.
Donbas State Teachers Training University

The process of forming of the professional culture of future educators is analyzed in the article. It has been
pointed that the aim of forming of the professional culture is the development of the personality of future
educator who has the high professional culture and who is directed on the creative activity. Traditional forms
of forming of the professional culture in higher educational establishments are directed on the reproductive
ways of getting knowledge but at the same time there is a need for the development of individual, innovational
forms of the development of the professional culture because upon the high level of the professional culture
depends the quality of the professional activity of future educators in educational establishments. It has
been pointed that the way of the forming of the professional culture of future educators indicates the social
order. The professional culture is a part of the whole process of culture with its principals, norms and values.
The authors determine the main principals of the process of forming of the professional culture of future
educators, they are the principals of: unity, individualization, activity.
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he level of the professional culture of future

educators is determined by different require-
ments to the cultural and special training of the
graduators; by the training of future specialists for
the competitive professional entering into the labor
market with the high level formed needs in the pro-
fessional self education and self development. Tra-
ditional forms of forming of the professional culture
in higher educational establishments are directed
on the reproductive ways of getting knowledge but
at the same time there is a need for the develop-
ment of individual, innovational forms of the devel-
opment of the professional culture because upon
the high level of the professional culture depends
the quality of the professional activity of future
educators in educational establishments.

The problem of the article. The analysis of
philosophical, sociological and pedagogical works
shows that there are not many investigations
that determine the characteristics, content of the
statement «professional culture» of future educa-
tors in pedagogy.

So, the aim of the article is the considering of
the essence, the principals of the process of form-
ing of the professional culture of future educators.
On the modern level of the development of society
the higher education serves not only as the formal
type of education but also as the special level of
forming the personality, of the realization of skills,
of the development of common and professional
culture of the specialist. In this context we analyze
the problem of forming of the professional culture
of future educators during the studying in higher
educational establishment.

The analysis of main researches and publica-
tions. The problem of forming of the professional
culture of future educators has been studied by
a number of native and foreign scientists, such
as: E. Zeer, Y. Klimova, N. Kuzmina, A. Markova,
G. Suhodolskiy, A. Mudryk and others.

The main material. The professional culture
as the part of common culture of society is the
system that consists of a number of subsystems:
values, knowledge, norms, symbols, that regulate
the behavior and activity of a personality in the
process of the professional activity. The appearing

of the professional culture as the special feature of
the professional group of people is the result of the
labor division [3, p. 26].

The great contribution in the theory and prac-
tice of forming of the model of the specialist has
made Y. Smirnova. As the basic element of the
model of the specialist she has pointed «the model
of his activity», having determined such character-
istics as: the problems (tasks), that should be solved
by specialists during his professional activity; the
types of activity or the ways that help to solve the
formulated tasks; functions or the characteristics
of the main duties that are solved according to
the requirements of the profession; the ways of
solving of the pointed problems; the knowledge of
theoretical or practical character that is operated
by the specialist; the skills that help to achieve
the results; the qualities (individual features) of a
personality that promote the success of the actions
in certain sphere; valuable orientations [6, p. 27].

We think that the position of «forming» is the
most close to the professional culture of future edu-
cators, especially for students because the profes-
sional culture needs to be ordered and organized.
Thus, the professional culture of future educators
should be considered with the term «formation»
which is understood by us as providing structured
forms of professional culture. However, we consider
it inappropriate to talk about a full and final for-
mation of professional culture during the period
of study at the university. This is just one of sev-
eral but critical stages of its formation, the further
development and its improvement will occur during
subsequent periods of professional development.

The purpose of forming of the professional cul-
ture of future educators in high school is to develop
professional individual who has a high level of pro-
fessional culture that focuses on creative activities.
The professional should have deep knowledge of
the profession and to be able to solve the profes-
sional problems. This aim is defined by social order
of society to prepare highly qualified teachers with
high professional culture formation.

The achieving of this aim provides the solving
of following tasks: the inclusion of future educa-
tors in different educational activities according
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to their individual characteristics and educa-
tional interests, ensuring the development of their
professional skills and abilities of self-education;
ensuring conditions for deeper communication of
students that is the basis for the formation of their
professional independence.

The creation of a model of pedagogical develop-
ment of the professional culture of future educa-
tors in higher education requires the consideration
of the specifics of the profession and philosoph-
ical systems that orient on a certain social func-
tion. However, we can point out the undoubted
personal qualities that should have a graduator of
any university. G. B. Skok under the generalized
personal qualities understands the physical, mental
and moral health, education, general cultural lit-
eracy. [, p. 36]. E. F. Zeer in this context points
out the creativity, contact, self-control, self and etc.
[2, p. 110]. R. Petruneva relates to personal profes-
sional qualities all those features that contribute to
the discovery and realization of human capabilities,
the formation of his motives and interests. [4, p. 38].

Building a model of professional culture of
future educators, we identify the components
on each model of professional qualities into two
groups: generalized and specific. General qualities
are defined by the following criteria: considera-
tion on the creating of a system of professional
values, self-realization, self-development, develop-
ment of professional competence. Special qualities
include the creating of motivational, intellectual,
meaningful, instrumental and others components
of professional self-improvement, such as: building
a system of basic knowledge and a holistic view
of the world, the development of motivation and
creative thinking features and the skills of profes-
sional communication.

Thus, the process of the formation of profes-
sional culture of future educators may be based on
three main principles of: integrity, «convergence»
to culture, individualization, activity.

Integrity is a fundamental principle of the for-
mation of professional culture and serves for the
theoretical study of functional-structural devel-
opment in the «the personality of the future spe-
cialist-culture-professional activity». The principle
of «convergence» to the norms of the professional
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culture is based on the laws of elevation needs
(B. G. Ananiev, A. Maslow and others) [1, p. 160]. It
may characterize the nature of the process of for-
mation of professional culture as independent, ade-
quate to the values of society and the personality of
educators to the norms of cultural correspondence
of social and educational activities. The process of
the formation of professional culture is provided
on the basis of cultural approach which is related
to the purpose of education: the education of the
man of culture who is able to self-determination
and productive creative activity in the reproduc-
ing of the cultural environment on the formation
of personal world by transition from the individual
experience to the spiritual experience of humanity.

The principle of activity means that on the each
step it is necessary to form a complex, multifac-
eted system of activities where the principal is not
of a single activity but the type of interactions,
relations developed in the team.

According to the principle of individual work-
ing with a group, the teacher interacts with the
individuals of students on an individual model.
Thus, the pedagogical assistance is necessary in
targeting of professional culture, identity, inclina-
tion of abilities.

The conclusion of the study and perspectives
for further research. The formation of professional
culture of future educators is a complex process of
forming of the personal and professional qualities
of a personality that is an integral part of the for-
mation of the general culture of future specialists.
The purpose of the process of formation of profes-
sional culture of future teachers is to educate fully
developed person who is competent and profes-
sional in the field of his activity. The principles of
integrity, «convergence» to culture, individualiza-
tion are used on different levels: personal, social,
socio-pedagogical, psychological and pedagogical.
The model of formation of the professional culture
of future educators reflects the social order of soci-
ety on the formation of professional culture and
also the aims, approaches, principles and content
that ensure its effective functioning. The prospect
for further research may be the analysis of the
role of professional culture in various aspects of
future professionals.
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Joubacpknil nepskaBHNUI IIeJarOTiYHNII yHIBEpCUTET

®OPMYBAHHS ITPODECIITHOI KYJIbTYPU
AK ®AKTOP PO3BUTKY OCOBVMCTOCTI MANBYTHBOI'O IEJATOTA

Amnoranis

Y crarTi aHayisyeThca mpouec popMyBaHHA IpodeciiiHOl KyapTypy ManbyTHIX IpalliBHMKIB rajrysi oCBITIL.
ITinkpecieno, 110 MeTo0 popMyBaHHA TPOQPECITIHOI KYJIbTYPH € PO3BUTOK O0COOMCTOCTI MaiOyTHBOTO paxiBIisd,
ARV BOJIOJI€ BMCOKVMM pPiBHEM IIpodpeciifHOI KyJIbTypy, OPiEHTOBAHOTO HA TBOPYY HiAJbHICTb. Tpamuitiviai
dopmu popmyBaHHA IPOPeCcifiHOl KyJIbTypM y By3aX CIPAMOBAaHI 3/1€0iIbIIOr0 Ha PerpoLyKTUBHI criocobm
3aCBOEHHA 3HAHb, B TOM 4YaC fAK BMUHMKAE HeOOXifHICTE B po3pobiii iHamBigyas bHUX, iHHOBALiIHUX (opM
OCBOEHHA MpodeciiiHol KyJsbTypy, 060 caMe Bif BMCOKOTO piBHA IpodeciiiHOI KyJbTypu 3aJeKUTh AKICTb
npodeciiinoi migmpHOCTI ManbyTHIX HpalliBHMKIB rajiysi ocBiTM B OCBITHBO-BIUXOBHUX 3aKJIaJaX. 3a3HaudeHOo,
110 ILIAX (POPMYBaHHA IPOdeCiiiHOl KyIbTypy MaibyTHIX IpalliBHMUKIB raJrys3i ocBiTu Bimobpaskae colliasibHe
3aMOBJIEHHA. ABTOPM 3a3HA4aloTh, II0 IpodeciiiHa KyJbTypa € YaCTMHOI 3arajbHOTO IIPOLECY KYJIbTYpPU
pasoM 3 ii HOpMamy, NPUHOUIIAMY Ta IIHHOCTAMM, IO BKJIOYAE B cebe (pOpMyBaHHA AK MOPAJBHUX, TaK i
npodecirinnx Axkocteil. OKpeMo aBTOpaMy BU3HAYEHO OCHOBHI IPUHIUIIN IIPoIlecy (POPMYBaHHA Ipodeciiinoi
KyJIbTYypU MaibyTHIX MpalliBHMKIB OCBiTHM, & caMe NpUHIMON: LijJicHOCTI, iHaquBinyasizanii, aidabHOCTI.
Kuaro4oBi cioBa: mpodeciiina KyJsbTypa, CleliaJicT, coljiasisalid, KOMIEeTEeHTHICTb, CAMOPO3BUTOK, COLiO-
IIeJJaToTiYHMII piBEHb.

Illepuenko M.IO., /Ipepans A.B.

Joubaccknii rocyapCTBEHHBIN I1€1arOTUYeCKIll YHUBEPCUTET

®OPMVPOBAHUE ITPOG®ECCVOHAJBLHON KYJILTYPHI
KRAR ®ARTOP PASBUTUA JUYHOCTU BYAYIIETO ITIEJAT'OT'A

AnHOTaUIA

B cratbe anasmaupyerca nporecc (POPMMUPOBAHMUA IIPO(ECCHOHAJIBHON KYyJbTYpPbl OyAyIIMX PaOOTHUKOB
ceprn! obpazoBanua. OTMeEUEHO, YTO LEJbI0 (POPMIPOBAHNA IPO(ECCUOHANBHON KyJIbTYPhl ABJAETCA Pa3BlU-
TVe JIMYHOCTY OYLyILEero CrielyaJnicTa, KOTOPBI BJaZieeT BBICOKMM YPOBHEM IIPO(DECCUMOHAJBHON KYJIbTYPHI,
OPMEHTVIPOBAHHOTO HA TBOPYECKYIO IeATeJbHOCTD. TpaauiMoHHble (DOPMbI (POPMUPOBAHMA TPOECCHOHATIBHO
KyJIbTYPBI B By3aX B OCHOBHOM HAaIIPaBJIEHBLI HA PEIPONYKTMBHBIE CIIOCOObI YCBOEHNA 3HAHUI, B TO BPEMA KaK
BO3HMKaeT HeOOXOAMMOCTE B pa3paboTke MHAVBIUIYAJbHBIX, MHHOBAIMOHHBIX (DOPM OCBOEHMA IPOeCcCrOHAIIb-
HOJ KYJIbTYPBI, IIOCKOJIBKY VIMEHHO OT BBICOKOTO YPOBHSA IIPO(PECCUOHAIIBHON KYJIbTYPhI 3aBUCUT KA4EeCTBO IIPO-
deccrOHAJBHON AeATeJbHOCTY OyAyIMX pabOTHMKOB OoTpacsy obpa3oBaHUA B 00pa30BaTeIbHO-BOCIIMTATENb-
HbIX 3aBefieHNAX. OTMEUeHO, YTO IIyTh (POPMUPOBAHUA HIPOGECCUOHAIBHON KYJbTYPhl OYAYIMX PabOTHUKOB
ccheprl 00pa30BaHMA 0TOOPAYKAET COLMAJBHBIA 3aKa3. ABTOpaM IIOJIEPKHYTO, YTO 3TOT IIPOLIECC BKJIIOYAET B
cebsa popMMpoBaHNe KaK JIMYHOCTHBIX, TaK ¥ IIPO(ECCHOHATIBHBIX KadecTB. OTIeIBHO aBTOpPaMM OIIpeesIeHbI
OCHOBHbIE IIPMHIMUIIBI IIpoIecca (pOpPMUPOBaHMA IPOeCCUOHATIBHON KyJIbTYPbl OyAYIMX paboTHMKOB 00pas3o-
BaHNA, a MMEHHO ITPVHIIIBL: IIeJIOCTHOCTY, MHAVBYAYAJ3aluny, JeATeJIbHOCTI.

KuioueBble cioBa: nmpodpeccroHaNIbHAA KYJbTypa, COUMANM3alNsd, CIelauCcT, KOMIEeTeHTHOCTb, caMopas-
BUTME, COLMO-IIeIATOTMYIECKII YPOBEHb.
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