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MHTEPARTUBHBIE ®OPMbI OBYYEHNI NMHOCTPAHHBIM A3bBIKAM
KAR CIIOCOBb ®OPMMNPOBAHNA ROHRYPEHTOCIIOCOBHOCTN ¥ CTYAEHTOB

bacenko I'H.

Mapnynosbckuil rocyiapCTBEHHBIN YHUBEPCUTET

CraTbs mocBslleHa pobieme (POPMUPOBAHMA KOHKYPEHTOCIIOCOOHOCTI y CTYLEHTOB BBICIINX y4YeOHBIX 3aBeie-
HUI Ha BaHATUAX II0 MHOCTPAHHBIM A3BIKAM C JICIOJb30BaHNEM MHTEPAKTVMBHBIX METOLOB 00y4ueHns. Ha ocHoBe
aHaJM3a HaYyYHO-METOAMYECKUX ITyOJMKAIUil aBTOp PaCKPbIBAET CYThb IOHATUA «KOHKYPEHTOCIIOCOOHOCTb» AK-
TYaJIbHOCTb JAHHOTO MCCJIE[OBAHNUS CBSI3aHA C TEM, YTO BBIILYCKHMKM BBICIINX y4eOHBIX 3aBeleHui o0JianaroT
HIUBKMM YPOBHEM KOHKYpPEHTOCIOCcOOHOCTH. B craThe 000CHOBaHAa HEOOXOAMMOCTb KaK MPOQECCHOHAJBHOTO TaK
M JIMYHOCTHOTO PasBUTUA CTyAeHTa. ABTOpoM paspaboraHa Mozesb d(P(EeKTUBHOIO JMCIOJIb30BAHMUA MHTEPaK-
TUBHBIX TEXHOJIOIVI 00yUeHNA MHOCTPAHHBIM SA3bIKaM s (DOPMMPOBAHNUA KOHKYPEHTOCIIOCOOHOCTH Y Oy IyImx

CIieIaJCTOB Ha PbIHKE Tpyaa.

KioueBrnie cioBa: VHTEePaKTUBHbIE METOIbI, KOHKypeHTOCHOCO6HOCTb, d)OpMMpOBaHMe, MHOCTpaHHbe;I A3BIK, PbI-

HOK TpyZa, IpobjaemMHOe obyueHume.

Hoc'ranom{a npodsembl. Ilens coBpeMmeH-
HOTO BBbICIIIETO ODPa30BaHUSA HE TOJBKO B
nepejade 3HaHUI CTyZeHTaM, HO UM B CO3JaHUU
OJIArONPUATHBIX YCJIOBUI, CIIOCOOCTBYIOIIMX Ca-
MOOIIPEJZIEJIEHNIO ¥ CcaMOpeaju3aluy  JIMIHOC-
™. Ina obecredeHnss COOCTBEHHONM YCIEIIHOCTHU
BBIITYCKHMKY BBICIIIETO y4eOHOTO 3aBelleHuA HeoD-
XOAUMO HE TOJBKO BJANEeTb 3HAHUAMU U yMEHUSI-
MM, IPMOOPETEHHBIMM BO BpeMdA 00y4eHUs B BY3e€,
HO ¥ OBITH FOTOBBIM CAMOMY OIIPENEJATh IIPo0JIeMy,
MCKATh IIyTM PEeLIeHMs, IIOCTOSHHO CaMOCOBEpPIIIeH-
CTBOBATbLCSA, Pa3BMBATh HEOOXOAVIMbIE JIMYHOCTHBIE
KadecTBa B yCJIOBUAX PHIHOYHON SKOHOMMUKIL

AHaJ3 COBPEMEHHOTO PhIHKA TPY/a IT0Ka3aJl, YTo
BBIIIYCKHMKM BBICIINX YIe0OHBIX 3aBEIEHNI MCIBIThI-
BalOT TPYAHOCTM B TPYZOYCTPONMCTBE ¥ 00JaJaioT
HI3KMM YPOBHEM KOHKYypeHTocrocobHocTi. B Hacro-
Alllee BpeMs IIOTPeOHOCTb B pa3paboTke 1 HAYIHOM
00OCHOBaHMM ITPOTPaMMbl (POPMUPOBAHNA KOHKYPEH-
TOCIIOCOOHOI JIMYHOCTM CTy[OeHTa B 00pasoBaTesb-
HOM IIpOllecce MHOTOKPATHO Bo3pacrtaeTr. KOHKypeH-
TOCIIOCOOHOCTb PaccMaTPUBAETCA KaK JIOCTVIKEHNE U
ycIiex B JesaTeJbHOCTI. KOHKYpPEeHTOCIIOCOOHbIe Y-
HOCTY 3HAYNUTEJIBHO JIeTde aalTUPYIOTCA K TpeboBa-
HUAM COIVAJIBHONM Cpeibl, MOCTUras 0oJiee BBICOKOTO
YPOBHA B IIPO(ECCHOHAIBHOM ¥ JIMYHOCTHOM pPa3BU-
v IIpu popMuUpoBaHUY KOHKYPEHTOCIIOCOGHOCTH ¥
CTYIEHTOB IOBBIIIIAETCA MOTUBAIMA K [IpoIeccy o0y-
YeHsI, BO3PACTAOT TPeOOBaHNA K KaYeCTBY [TOJIyda-
emoro obpaszoBanuA. Mbl mmosiaraeM, 4TO JIMYHOCTHO-
3HaYMMbIEe ¥ IIPO(PECCUOHAILHO-3HAYVMbIE KadecTBa
HEIIPaBOMEPHO pacCMaTPUBATL B OTPLIBE APYT OT
Jpyra, Tak KakK JIMYHOCTD SBJIAETCA CyObeKTOM IIpOo-
deccroHaIBHOM eATeIbHOCTIAL

Ha mam B3risaxa, cerofgHsAIIHME BBIIYCKHUKM B
mporiecce y4ebbl MOJIYy4aloT JOCTATOYHO 3HAHUI U
HaBBIKOB, HO IIpo0JieMa 3aKJII0YaeTCs B OTCYTCTBUU
HEeOoOXOAMMOI CBA3Y MEKIY PBIHKOM 00Pa30BaHUA U
pBIHKOM Tpyza. OOIen3BeCcTHO, YTO Habop GOJIBIIIOTO
KOJINYECTBA CTYAEHTOB SBJAETCA IIOJIOYKUTEJbHBIM
akTOpPOM 1711 By3a, OJTHAKO, BAYKHO JIM DTO JIJIA KO-
HOMMKI PEerroHa. Y CUJIMBIINECH 3a [I0CJIeJHEE BpeMs

IPOo0JIEMBI C TPYAOYCTPOCTBOM MOJIOLEMKM CHEJIAJIN
BasKHBIM (PaKTOP OTBETCTBEHHOCTY 00pa30BaTesb-
HOTO YUPEKJIEeHUA 3a IoCJeqyIollee TPYIOyCTPOii-
CTBO ero BBITyCKHMKOB. OTcloa BO3HMKaeT Heo0-
XOIMMOCTb B 0oJiee TOYHOM oOIvcaHuy TpeboBaHMIA,
OpeabABIAEMbIX K BBITYCKHUKY. OOIIeCTBO IIpenb-
fABJIAET BCe BO3pacTalole TpeOOBaHUA K yXOB-
HOMY MIPY 4YeJIOBeKa, Pas3HOCTOPOHHOCTM €ro pas-
BUTMA, TBOPYECKOMY IIOTEHIMAJy PabOTHMUKOB, UX
YMEHMIO YCIIELTHO PelaTh pasHooOpas3Hble 3aaun B
YCJIOBUAX SKECTKOM KOHKYpeHIMN. B 5TUX yCJI0BUAX
o0o3HauUMIaACh HEOOXOAMMOCTE (POPMMPOBAHMA KOH-
KYPEHTOCIIOCOOHOCTM Yy CTYZIEHTOB By3a.

AHann3 mocaeHNUX MCCIETOBAHMIA U IMyOJIMKa-
muit. Pemennem mpobjemMbl KOHKYPEHTOCIIOCOOHO-
CTY JIMYHOCTM 3aHMMAIOTCA yUeHble B Pa3JIMUHBIX
obusracTax Haykyu. OTesbHbIE aclIeKThbl KOHKYPEHTO-
CIIOCOOHOCTY B CHUCTeMe BBICIIETO IPOdeCcCHOHAb-
HOro o0pas3oBaHMA HAIIM OTpaskeHme B paborax
BII Kysosnesa, H.B. Rysbmunoit, B.M. Moraxosa,
A.B. Penpunnena, A.JL. Illepbakosa. CyiecTBeHHBI
BKJIAJ] B IIPAKTUKY (DOPMMPOBAHNA KOHKYPEHTOCIIO-
cobHOCTM OYHyIllero y4YmuTesid BHECJM MCCJIeI0OBa-
HUA ¥ KOHLEHNIMM IIPOdPECCHMOHAJNIBHOTO Pa3BUTKA
¥ CaMOpPa3BUTUA KOHKYPEHTOCIIOCOOHOCTM CTyLEeH-
ToB — Oyayumx creruasuctos (FO.B. Aunpeesa,
JILM. Mutuna, 3.P. Xavipynauua, BJI. IITanosajsos
u 1p.). OCHOBHBIE ee COCTaBJAMIINE: IIPOdeccro-
HaJIM3M, IICUXO0JIOTMYeCKas TOTOBHOCTb K YHaCTUIO B
KOHKYPEHIMN ¥ COI[MaJIbHbIE 0COOEHHOCTY (MCTOPUA
CTpaHbl, MOJUTUYECKNII CcTpoit u T.1.) [2]. Bompocs:
BO3PaACTHBIX OCOOEHHOCTEN PasBUTKUA KOHKYPEHTO-
CIIOCOOHOCTY JIMYHOCTY PaACCMAaTPUBAJIUCh B MCCJIE-
nosanuax JL.M. Mutunoii, A.B. Kyaukosoii, B.[. I1a-
peirmabM, B.B. TommioseiM u JLH. CemepkoBoii
Tax B.JI. ITapeirne onpenesisgeT KOHKYPEHTOCIIOCO0-
HOCTb KaK «KOMILJIEKCHOE CBOJICTBO, VMEIOIllee CBOU
pecypchl  (mecuxodusuyueckoe 3I0pPOBbE, BO3PAcCT,
BHEIIIHOCTb, CIIOCOOHOCTY, TAJIAHT, YPOBEHb MHTEJ-
JIeKTa, 3aIac DHEePIruM) ¥ HPaABCTBEHHBIE ACIIEKTHI
(nepapxmsa 1IEeHHOCTEN, CUcTeMa BEpPOBAHMUI, HAJIM-
4Yye 3aIpeToB M JIMYHBIX OTrpaHMYeHuit)» [, c. 51-
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52]. B paborax cienymoInx y4eHbIX PacKphbITa CyThb
MIOHATUSA KOHKYPEHTOCIOCOOHOCTb  CIIEIVAJICTOB
(M. IToprep, I0.B. Tapanyxa, C.A. Xazosa, /I.B. Hep-
mmeBcknit). I0.B. Taparyxa mojJ KOHKYPEHTOCIIO-
cobHOCTBI0O pPaboTHMKA IIOHMMaeT HaDOp KadecTB
MHAWBUA, ONPENeJAIOIMil CTEeleHb COOTBETCTBUA
JIMYHOCTHBIX, IpodecCroHaNTbHO-(PYHKIVOHAIb-
HBIX, OPTaHM3AIMOHHBIX U APYIUX XapPaKTEPUCTUK
cyObekTa TpeboBaHuaAM paboromateseil. Ilo ompe-
menennio C.A. Xa30BOll KOHKYPEHTOCHOCOOHOCTD
CIIelMaJjycTa — 3TO MHTErpaTUBHAA XapaKTepPUCTN-
Ka, Koropasd obecrieuyBaeT BBICOKUII IIpodeccuo-
HaJIbHBIII CTATyC, BBICOKYIO PEMTUHIOBYIO IIO3UIINIO
Ha peIHKe Tpyza [7]. BJL. AunpeeB paccMaTpuBaeTr
OCHOBHbIE XapaKTEPUCTUKY KOHKYPEHTOCIIOCOOHOI
JIMYHOCTH: CTPEMJIEHVE K KadeCTBEHHOMY KOHEYHO-
My pe3yJbTaTy, CTPEeCCOyCTONYMBOCTb, TBOPUECKOE
OTHOIIIEHNE K JIeJIy, CIIOCOOHOCTb K MPUHATUIO OT-
BETCTBEHHBIX PeIeHNi, CTpeMJIeHNe K Ipodeccno-
HaJBHOMY CaMOCOBepIIIeHCTBOBaHMIO [2, ¢. 118-119].
CrenyeT MOOYepPKHYTb, YTO 3HAYUTEJbHBIN BKJIAT
B pas3paboTKy BOMPOCOB (POPMUPOBAHMUA U pPas3-
BUTHUSA KOHKYPEHTOCIIOCOOHOTO BBIIIYCKHMKA BYy3a
BHECJIM TaKue 3apyOeskHble ydeHble, Kak: I. Ali-
3eHK, P. Korremnn, Iix. Musis, ®. Hasir, I'. Osnopr,
M. IIoprep, D. Braun, M. Byram u gpyrue.

BeiesieHnie HepelleHHBIX paHee MPoOIeM.
B cnencreue 605BI1I0TO KONMMYECTBA CYIIIECTBYIOIINX
B HACTOMAII[ee BpeMA TEOPeTUYECKUX VICCJeIOBaHUM
dopMupoBaHNA KOHKYPEHTOCIIOCOOHOCTY CTYIEHTOB
BBICIIINX y‘-IE6HI:>IX 3aBe,ZIEHMﬁI, aKTyaJIbHbIM CTaHO-
BUTCA CUCTEMHBIVI aHAJNN3 VMEIOMMXCS IICUXO0JIOr0-
IIeJarOTMYeCKNX 3HAHUI, KOTOPBIN OyaeT BKJIOYATH
000011IeHE TEOPETUKO-METOIOJIOTUYECKNX TIOAXO0-
JIOB K €ro JMCCJIeJOBaHMIO, Pas3paboTKy MeTojmde-
CKOV Mozes 3((PEeKTUBHOIO MCIOJIb30BAHUA VH-
TEPAKTUBHBIX TEXHOJIOTMII 00y4YeHUA MHOCTPAHHBIM
A3BIKAM HJA (POPMMPOBAHUA KOHKYPEHTOCIIOCOO-
HOCTM y CTYZEHTOB, a TaKyKe MIPAKTUYECKOT0 DKC-
IIepMMeHTa BeAyIero K ONTHMaJbHOMY ¥ HauboJee
3(p(PEKTUBHOMY pe3yJIbTaTy.

IMeapo gaHHOII cTaThU ABJAETCA 000CHOBaHUE
3(PPEKTUBHOCTI MCIIOJIB30BAHUA MHTEPAKTUBHBIX
TEXHOJIOTMII IIpernojiaBaHusA aHIVIMICKOTO A3bIKa
B By3e IUid lleJIeHAIIPaBJIEHHOTO (POpMMPOBaHUA
KOHKYPEHTOCIIOCOOHOCTY OYAYIIMX CIIEIMAJIICTOB.
3azauy IearoTMYecKNX MCCJIEJLOBAHUI 10 JaH-
HOJl mpobJseMe M Ha OCHOBe ero 0000IIeHMA pas-
paborath, Teoperudueckyu ODOCHOBATH UM JKCIIEPU-
MEHTAJIbHO PeaJsin30BaTh CIOCOOBI (hOopMUPOBAHUA
KOHKYPEHTOCIIOCOOHOCTM CTyAeHTa dYepe3 IpuU3My
JCIIOJIb30BaHUA VHTEPAKTUBHBIX (PopM o0ydeHUs
VHOCTPAHHBIM A3BIKAM B BY3e€.

W3i0:xeHne ocHOBHOro MartepuaJia. Mol rosara-
€M, UTO I1eJsibl0 00pa30BaHMA Ha HACTOSIlee BpeMsd
ABJIFIETCA JIOCTVKEHle COBPEMEHHOTO YPOBHSA Kaue-
CTBa U JOCTYIIHOCTY, pepOPMUPOBAHNIE CONIEPIKAHNUA
¥ MeTONIOB ODydeHMs, PasBUTHE IYXOBHON KYJb-
Typbl IpaskJaH HaIllell CTPaHbI, [IOATOTOBKA KOH-
KYPEHTOCIIOCOOHBIX CIIeIMaJICTOB, YTO SABJAETCA
OIHOM M3 BasKHEMINNUX IIPOOJIeM BBICIINX YU4eOHBIX
3aBeeHNII B MepUoJ Pas3BUTUA CUCTEMBI BBICIIIETO
obpaszoBaHuA B YKpamHe. B omnpenesieHnn «KOHKY-
PEHTOCIIOCOOHOCTH CTYZEHTOB» Mbl BBIZIEJIAEM TaKOii
KOMIIOHEHT, KaK CIIOCOOHOCTDb JIOCTVKEHUA ycIiexa B
npodpeccroHa bHO meAaTenbHOCTH. C HaIIel TOYKU
3peHusd, UCXOA M3 paHee IIepPeduNCIIEeHHbIX XapaK-
TEPUCTUK KOHKPETHO-HAYYHBIX METO0JIOTUYECKUX

«Moaoauit BueHH» * No 5 (45) » TpaBens, 2017 p.

IIOXON0B, HanboJiee pacKpbIBAeTCA NaHHBI KOMIIO-
HEHT Ha OCHOBE JIMYHOCTHO-OPVEHTMPOBAHHOTO IO~
Xozla. ITOT MOoAaxon OyaeT CrocoOCTBOBATBH IIOCTPO-
€HUIO JIeATEJBbHOCTY YYaCTHUKOB 00pa30BaTEIbHOTO
IIpoliecca Ha OCHOBE YBajKeHUA K JIMYHOCTHU, JTOBe-
pUA K Hell, 1IeJIOCTHOTO B3TJIAA Ha CTyAEeHTa U IIpe-
IofaBaTelisA, KOHLIEeHTpaLly BHUMaHIUA Ha Pa3BUTHe
JIMYHOCTY, CO3AAHNUA CUTyallUy yCIexa.

B cBasm ¢ mpomcxopAimiert MomepHM3aluen Cu-
creMbl 00pa30BaHMA B YKpaMHE YCUJIMBAETCA POJIb
MHOCTPaHHBIX fA3BIKOB B BOCIIMTAaHNMNM BCECTOPOHHE
pasBuToit IUYHOCTY. B cOBpeMeHHOM, OBICTPOMEHAI0-
IIIeMcs MMYpe BO3HMKAIOT ¥ HOBbIE COLVIAJIbHBIE Tpe-
OoBanMa K cdepe odOpasoBaHMA, & 3a/lada CUCTEMBI
o0pas3oBaHMsa OCTAETCA HEM3MEHHO — BOCIUTAaHUE
IIOJIHOIIEHHOTO ¥ KOHKYPEHTOCIIOCOOHOTO TpasKIaHM-
Ha: JyMAaloIllero, OTBETCTBEHHOIO I1epe 1 00111eCTBOM 1
COIIEPEIKMBAIOIIETO 32 CTPaHy. 3a IOoCJeIHee BpeMsd
3HAYNUTEJBHO M3MEHIUJICA CTATyC MHOCTPAHHOIO A3bI-
Ka B YKpaMHCKOM oOitectBe. HeoOX0amMM0O OTMETUTE,
YTO CTPEMUTEJIbHOE BXOKJIeHMEe YKpPauHbI B MUPO-
BO€ COODIIIeCTBO, SKOHOMMYECKAA U COIVIOKYJIBTYP-
Hasd CUTyalMs B CTpaHe 00eCcreunsy OrPOMHOI CIIpoC
Ha 3HaHME MHOCTPAHHBIX A3BIKOB, CO3J[AJIM MOIIHYIO
MOTMBAIMOHHYIO 6a3y I UX U3yYeHUA

Biagenne mHOCTPaHHBIM A3BIKOM CTAJIO paccMa-
TPMUBATBHCSA KaK HEOOXOAMMOE JIMYHOCTHOE I IIPO-
dreccroHaJIbHOE KAaUeCcTBO JIF0OOTO CIIeIMaIncTa, Kak
CpeZiCTBO I'yMaHUTapMU3aIMM U IyMaHn3anuy obiie-
CcTBa, MaKpO(aKTOp, O0BEeIMHAINMI TOCYyAapCTBa
¥ Hapojbl, cpeacTBo cormanuiaimu. Cieayer mos-
YEepPKHYTb, YTO MHOCTPAHHBIA A3BIK CTAJ PeajibHO
BOCTPeOOBaHHBIM TOCYZAapPCTBOM, OOIIIECTBOM, JIMY-
HOCTBIO KaK CPeICTBO OOIlleHNMA, B3aVIMOIIOHVMAaHA
Y B3aMMOJIEVICTBUA JIIOMEl, MPMUOOIIeHNsa X K Ha-
LIMIOHAJILHON KYJIbTYPE U KaK BasKHOE CPEICTBO MIJIA
Pa3BUTUA MHTEJJIEKTYaJbHBIX CIIOCOOHOCTEN CTy-
JIEHTOB, X 00pas30BaTEJILHOTO MOTeHIMasa 1 pop-
MUPOBaHUA KOHKYPEHTOCIIOCOOHOCTM  CTYIEHTOB.
B 1iestom, roBopsa 06 sdpdpekTUBHOCTM 06YUEHNUA MHO-
CTPaHHbIM fA3bIKAM, HEOOXOAVMO IIpeIPUHUMATH
IIIary 110 CYCTEMHOMY YCOBEPIIIEHCTBOBAHUIO JAHHO
paborer. HeoOxXomuM IIOMCK MHHOBAIIMOHHBIX METO-
oB. Vicxonma m3 aHadMsa JUTEPaTypbl 110 JAaHHO
mpobJieMe, MBI IIOJIAraeM, YTO OCHOBHbLIE MeTOJude-
CKJe VHHOBaIlMM CETOHA CBA3AHBI C IIPUMEHEHVI-
€M MHTEPaKTUBHBIX MeTOOOB U IIPVMEMOB O6y‘IEHI/IH
VHOCTPAHHOMY fA3BIKY. VIHTepaKTUBHBIE METObI 00-
YUeHUA ABJAITCA BBICOKOI((PEKTUBHBIMI B CBf-
3) C TeM, YTO IIOBBIIIAIOT MOTMBAIMIO CTYEHTOB,
[leJIEHAIIPABJIEHHOCTb I IIO3BOJIAIOT OPTaHM30BbI-
BaThb 3aHATUA TAKUM 00pPasoM, 4TOOBI BCE CTYAEHTHI
OBLIIV BOBJIEUEHBI B AKTUBHYIO A3BIKOBYIO IIPAKTUKY.
Oprannsanya 3aHATUI C TTOMOITHI0 MHTEPAKTUBHBIX
MeTOZOB O0ydYeHMsa CIIOCODCTBYeT (POPMUPOBAHUIO
peveBoll KyJbTYpPhI CTYIEHTOB, KOTOPasd HeoOXOOv-
Ma MM [AJIA OCYLIECTBJIEHMS YCIIEeIIHON mpodeccuo-
HaJIbHOM AeATesbHOCTU. Havaso mctopun pasBuTnsa
" MCIIOJIb3OBaHMA VMHTEPAKTVMBHBIX MeTOIOOB 06yqe—
Hua npuxonutcda eme Ha 70-80-e rr. (III. A. Amo-
HamBu, B. @. Ilaranosa, E. H. Vnbuua u gp.).
IlonmblTaemMca pacKpPBITH CYIIHOCTD TIOHATUA «MHTE-
paxkTuBOCTb». B. O. Huknminmza paccMaTpuBaeT MHTe-
PaKTUBHOCTb Ha 3aHATUAX 10 MHOCTPAHHOMY A3BIKY
KaK «peueBOe B3aMMOJENCTBIE IBYX MM DoJee Jro-
Jleii B mmpoitecce ob1eHusA» [3, c. 56]. B To Bpemsa Kak
A. B. OGCKOB TpaKTyeT JaHHOE IIOHATHE KaK «yCU-
JIEHHOE JIeliCTBUe MeKAy KeM-Jnbo» [4, c. 120-124].
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ITIo muenuio A. P. PamasaHOBOW KJIIOYEBBIM MIOHA-
THEM, OIIPENEJIAIONIMM CMbICT MHTEPAKTUBHBIX Me-
TOJZIOB, fABJIAETCA «B3aMMOJENICTBME», BasKHeNIen
OCODEHHOCTBIO KOTOPOI IIPUBHAETCA CIIOCOOHOCTH
YeJIOBeKa «IIPUMHUMATL POJIb APYTOTO», MHTepIIpe-
THUPOBATb CUTYAIMI0O M KOHCTPYMUPOBATH COOCTBEH-
uele pgerictBuA [5]. Taxkmm oOpasom, aHAIM3UPYA
BBIIIIECKA3aHHOE, Mbl IIPUIILIN K CJIEYIOLIEMY BbI-
BOZY: MHTEPAKTVBHbIE TEXHOJIOTMM — TEXHOJIOTUN,
ITIO3BOJIAIONIE YUUTBHCA B3aVMOIE/ICTBOBATE MEXKIY
cobo11; a MHTepaKTUBHOe o0ydeHne — o0ydeHNe, I10-
CTPOEHHOE Ha B3aMMOJIEMICTBUY BCeX 0OYUAIOIMXCA,
BKJtouasa neparora. OZHAKO, B IIOCJIETHEM CJIydae
MeHAEeTCA XapaKTep B3aUMOJENCTBUA: aKTUBHOCTD
rejarora ycTyIaeT MeCTO aKTUBHOCTM 00ydaeMbIX.
Takum 00pas3oM, IeJbI0 IPUMEHEHUA MHTEPAKTUB-
HBIX METOJIOB U IIPMEMOB B 00yUEeHUN MHOCTPAHHBIM
A3BIKAM ABJIAETCA MEKJIMYHOCTHAA KOMMYHUKAIINA,
BasKHeNIIell 0COOEHHOCTBIO KOTOPOJ IIPM3HAETCA
CIIOCOOHOCTDH CTYJIeHTa MHTEPIPETUPOBATH CUTya-
LIIMI0 ¥ KOHCTPYMPOBAaTh COOCTBEHHBIE NEVCTBUA, a
Tak:Ke (POPMMpOBaHME YMEHMII ¥ HaBBIKOB apry-
MEHTMPOBAHHO BBICKA3aTh CBOIO TOYKY 3PEHIA, UTO
ABJIFETCA OCHOBHBIM KpPUTEpHeM KOHKYPEHTOCIIO-
cobHOCTY OYAYIINMX CIEIMaJICTOB Ha PbIHKE TPYyIa.
OcHoBHaA 3a7ada Iefarora 3akKJI4YaeTcA B BbIOOpeE
IPMEMOB M METOJ0B CTUMYJIMPOBAHNA aKTUBHOM I10-
3HAaBATEJIbHOI N1eATeJIbHOCTY YYEeHMKOB, peaJjn3a-
LMY TBOPYECKOTO ITOTEHI[MaJa KasKJIOro y4dacCTHUKA
obpaszoBaTesbHOTO mIporiecca. CyTh MHTEPAKTUBHOTO
obyueHnsa, Kak Mbl IIOJIaraeM, COCTOUT B TOM, UTO
y4eOHBII HOPOI[eCC OPraHMB30BaH TaKuUM 00pasomM,
YTO MPAKTUYECKM BCE CTYJEHThI OKal3bIBAIOTCA BO-
BJIEYEHHBIMM B IIPOIIECC ITO3HAHWA, OHM MIMEIOT BO3-
MOKHOCTB IIOHVIMAThb U perJIeKTI/IpOBaTb II0 11I0BOAY
TOTO, YTO OHM 3HAIOT U TyMAaloT.

Ob6pasoBaTesbHOE yUpesKIeHNe NJd popMupye-
MOTO MM CIIEIVIAJIVICTA JIOJIXKHO CTAaTh €CTEeCTBEHHOI
NUTATEeJIbHOM Cpenoii, MCTOYHMKOM MJel, KOHIIeIl-
1M, HOBBIX pellleHUli, MeTOJIOB U CPEeJiCTB UX pea-
JM3aluyM, TeHepaTOPOM MHHOBALIMOHHBIX ITPOEKTOB.
IIpm sTom yciooBum oOpas3oBaTesbHOE yUpesKIeHUe
CTQHOBUTCHA «IIOCTABIIVMKOM» CIIELIVIAJIVICTOB — HOCU-
TeJiell COBOKYITHOCTY KOMITETEHI[MI, HEOOXOAMMBbIX 1
JIOCTaTOYHBIX NJIA MIOMUCKA, pas3paboTKu U peasmsa-
MM HOBBIX perteHnit. O0ydeHne ¢ MCIIOJIb30BaHU-
€M VHTEePaKTUBHBIX 06paSOBaTEJIbeIX TEeXHOJIOTUI
mpepriosaraeT OTJIMYHYIO OT TPaJUIIMOHHON JIOTH-
Ky 00pas3oBaTesIbHOTO IIpoIjecca, a MMEHHO: He OT
TEOPUM K HIPAKTUKE, & OT (POPMUPOBAHUA HOBOTO
OIIbITA K €ro TeOpeTUUYECKOMY OCMBICJIEHUIO dYepes
npuMmeHenue. Takum 06pas3oM, COBEPIIIEHCTBOBAHME
mmporecca o0y4deHUsA IIOCPEeJCTBOM BHEIPEHUA WH-
TEePaKTUBHBIX 00pa30BaTEJbHBIX TEXHOJIOTUI BeNeT
K IIOBBIIIEHNIO COOCTBEHHOII aKTMBHOCTM ODOydae-
MBIX ¥ UX MOTHMBAIUM K y4eOHO-IIO3HABATEJbHON
IeATesbHOCT. B wacTHOCTHM, HA (PaKyJIbTEeTe MHO-
CTPaHHBIX A3BIKOB MapuyIrosbCKOTO TOCyIapCTBEH-
HOro yHHuUBepCuTeTa B paMRKaX IIPOrpaMMbl U3y4de-
HMSA aHIVIMIICKOIO A3bIKA M 3aHATUI 10 OMCLUIII/HE
«J[esJI0BOI aHTIINIICKAIT S3bIK», 0CO00e MEeCTO 3aHsja
Takas PasHOBUIHOCTb MHTEPAKTUBHON TEXHOJIOTUU
kax LEADER’S CLUB. Ha Hamr B3rJdAz, I1eJiecoo-
Opas3HO NOKa3aThb Ha IIpPUMEpPe II0CJIEe0BATEJbHON
paboThl mpernonaBaTeNd CO CTyIeHTaMM II0 TeMe
Leadership Theories IlepBad cTymeHb BKJIOYAET
B ceba Critical reading. Crygentam mnpejJaraercsa
IPOYMUTATh TEKCT, KOTOPBII COCTOUT M3 4 pa3HbIX

nonxonoB K moHATuio «Leadership» m orBeTnTh Ha
Boripoc — What is each theory focused on? How is
the leader viewed? What is your own approach to
this problem? Give your arguments.

The Trait Approach. It focuses exclusively
on the leader and not the followers. It suggests
that organizations will work better if people
in managerial positions designate leadership
profiles. Selecting the «right» people will increase
organizational effectiveness. The approach is used
for personal awareness and development. When
managers analyze their traits (intelligence, self-
confidence, determination, integrity, sociability)
they gain insight into their strengths and
weaknesses. It allows leaders to get understanding
and take corrective actions.

The Skills Approach. It emphasizes the
capabilities of the leader. So anyone can become
an effective leader. Similar to the trait approach,
it is leader-oriented but it focuses on the skills
and abilities instead the «Personality» traits which
are usually innate. Leadership outcomes are the
direct results of leader’s competencies in problem
solving, social judgment, and knowledge. The
skills approach provides a map for how to reach
effective leadership in organizations.

The style Approach. It is not a refined theory
that has organized set of prescriptions for effective
leadership. It works by describing to leaders the
major components of their behaviour and NOT
by telling them how to behave. It reminds leaders
their actions towards others are both at the task
and relationship levels.

The Situation Approach. The approach is
based on the idea that employees move forward
and backward along a development continuum.
Leaders need to diagnose where subordinates are
on the continuum and adapt their style to it. It
makes the leader responsible for helping followers
move to higher developmental levels.

Taxkum 00pa3oM, IPOUNTAB ¥ BHUMATEJBHO IIPO-
aHAJIMB3MPOBAB [aHHbIE IIOAXOIbI, CTYIAEHT CTAHO-
BUTCA AKTUBHBIM YYaCTHUKOM [OUCKYCCUM, YMeJIO
OPTaHM30BaHHO} IIpernojaBaTesieM, apryMeHTVPO-
BaHHO BBICKa3bIBas CBOIO TOUKY 3PEHMUA

Bropoit aran Briouaer B ceba pabory Ham ak-
TUBHOJ JIEKCMKOJ B pa3HBIX BapuaHTax.B cucreme
BBIZIEJIIEM pal3JiMyHble (ppeiiMbl i oTOOpa conep-
JKaHNA 00ydeHUA MHOCTPAHHOMY fA3BIKY, KOTOpbIE
[IPeJICTaBJIAITCA HaAM IIMpe, YeM IMPOCTO JIEKCH-
KO-CeMaHTMYEeCKOe eIMHCTBO, TaK KaK JIEKCUUEeCKIe
eIVHUIBI, BXOJAIE B cOCTaB (opeiimMa, BINCBIBA-
I0TCA B OIPENeJIEHHbII KOHTEKCT OeATeJbHOCTI,
CTAHOBAChL YaCTbIO IOBeNEHMsA, 00pa3oM MIeiicTBui
Oynylero creruaJjncTa.

Tperuit d3ran — KOMMyHMKaTUBHbIL. CTyneHTaM
mpenaJjaraiTca IpodJieMHble Borpockl Explain how
you understand the following:

1) Selecting the «right» people will increase
organizational effectiveness.

2) Environmental influences and career
experiences play a direct role in leadership
performance.

3) Some subordinates need leaders who provide
a lot of direction. Others need a lot of support and
nurturance.

4) Employees move forward and backward
along a development continuum.
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YerBepThlil 3TAl

Make a list of strengths and weaknesses of each
theory. Discuss it.

IIsaTeii sTan

Organize debates and discuss the following
statement:

«All these approaches to leadership do not
automatically make one a good leader, but they
give a tremendous insight and the possibility to
become better one».

IlecToit aTan

Make a review of other leadership theories.
Which theory appeals to you most?

B pamnOM Buzme paboTel cienyeT ydecTb, UTO
aKTMBM3aIMA y4eOHO-BOCIMUTATENBHOTO IIpoliecca
IpejrojaraeT ycBoeHye MIpodpecCrOHAJIbHO 3HAYN-
MBIX 3HAHMI IIyTeM CaMOCTOATEJBHOTO WMJV OCY-
LIIeCTBJIAEMOrO II0JI PYKOBOACTBOM IIPEIoiaBaTes
IIOMICKa CPEJCTB U CIIOCODOB pEIeHMS BaYKHBIX Te-
OpeTuYecKNxX ¥ IpakTUUecKux 3azad. Kpome Ttoro,
BCE aKTMBHbIE METOJbI HAIlpaBJIEHbI He TOJBKO Ha
OBJIAJIeH/e KOHKPETHBIMM 3HAHUAMM, HO M Ha CO-
BepPIIIeHCTBOBaHME OIIpeneJIeHHbIX HaBBIKOB CIIelV-
aJIMCTOB: YCUJIEHME CIIOCOOHOCTY K aHaJIM3y, Npu-
HATUIO OTBETCTBEHHBIX PEIIeHN)I B OCJIOMKHEHHBIX
YCJIOBUAX, CIIOCOOHOCTb K OBICTPOI PeakIVIL

Msr nmoslaraem, 4TO IeJsiecoo0pasHO Ha MaTepu-
aisie tembl Job hunting mokazaTb: Kak B Iporiiecce
ycTpoiicTBa Ha paboTy MOJIKHBI cebs BecTu clie-
LMAJMCThI, KaKMMM KadeCTBaMM M yMEHUAMM OHU
JIOJIPKHBI 00JIalaTh, KaK UX Pa3BMUBATDH, YTOOBI OBITH
KOHKYPEHTOCIIOCOOHBIM Ha PBIHKE TPyZa.

A. You are preparing for the interview with
your future potential employer. You have looked
through a lot of literature and brochures. What
useful advice and prompts can you give to other
applicants to make a good impression and be a
success at the interview?

B. You are applying for a job in a computer
company. You feel you are a perfect candidate for
the post of office manager. Write an application
letter and try to show that you deserve this work.
Describe your personal qualities and skills in details.

Cnucok JurTeparypsbl:
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C. Which skills and qualities are important
for getting a job of an office manager? Choose
five the most important in your opinion. Describe
them in detail. Do have them and what you do to
develop them.

D. You have been looking for a job for quite
along time. You have tried different ways and
now you are an expert here. Describe pluses and
minuses for job seekers.

E. You are working as an administrative
assistant for a consumer goods company. A friend
of yours is going to work in the same company.
Give him advice about the skills required to
perform this work.

Taxne MHTepPaKTUBHBIE BUIbI paboThI PopMUPY-
I0T y CTYZEHTOB OCO3HAHME TOTO, YTO PBIHOK TPyZa
TpedyeT lieJleyCTPEeMJIEHHOTO, KPeaTVBHOTO, WHV-
IIMATUBHOTO, O0JIaZaioIIyMY TJIyDOKMMY 3HAHUAMU
cBoeil mpodeccun U ObITH TOTOBOMY K CaMOCOBEP-
IIIeHCTBOBAaHMUIO.

BoiBoabl 1cciIe10BaHISA U MIEPCHEKTUBBI HaJb-
Helimero pasputusd. JlaHHasd TeMa Upe3BBIUAHO
BajKHa U TpedyeT riayObokoro naydeHusa. Ee akry-
aJIbHOCTh HA COBPEMEHHOM 3Talle ABJAeTCA Ode-
BUAHOV. K cosxaseHMIO, BBIIYCKHMKM BBICIINX
y4eOHBIX 3aBelleHUiI 00JlalaloT HUBKUM ypPOBHEM
KOHKypeHTocrocobHocT. A morTomy, moTpeb-
HOCTBH B paspaboTKe IpPOTrpaMMBbl, & TaKyKe Hayd-
HOM o0OocHOBaHMM (POPMUPOBAHUA KOHKYPEHTO-
CrIOCOOHOCTY CTYyZEeHTa MHOTOKPATHO BO3pacTaer.
Jlcnonb3oBanme JVMHTEPAaKTUBHbBIX METOOOB B IIPO-
1ecce 00y4YeHUsA MHOCTPAHHBIM fA3bIKAM ABJIAETCH
Hanbosiee 5P(PEKTUBHBIM IIyTEM B PEIIeHUN ITON
nmpobsemel. IIpenomaBaTedb-IPAKTUK  JOJIKEH
CTaThb KOHCYJbTAHTOM, KOTOPBIN OyAeT nesnTbCs
OIIBITOM, HAIIPaBJIATb CTYZEHTOB B IIOVICKE pellle-
HUJ IIOCTaBJIEHHBIX 3ajnad. IIpm ®TOM, CTYZEHTHI
JIOJI?KHBI 00palaTe BHUMaHMe cJIeqyommuM Tpebo-
BaHMAM paboTomaTesieil: MHUIMATUBA, pacIInpe-
HIle KPYTro30pa, OPMEeHTAIMsA Ha yCIeX, CTPeccoy-
CTOMYMBOCTD, TepPIIEHME, TBOPYECKOE MBIIIJIEHNE,
CcaMOCOBepIIIeHCTBOBaHMe. IlepCcneKTUBBI pasBuU-
TUA JAaHHOTO BOIIPOCA HEOTPAHMYEHBL.
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Mapiynosbcbknii fepskaBHN yHIBEPCUTET

IHTEPARTBHI ®OPMI1 HABYAHH{ IHOSEMHIX MOB
AR CIIOCIb ®OPMYBAHHA KROHRYPEHTOCIIPOMOMHOCTI ¥ CTYJAEHTIB

Amnoranis

CrarTa noceaueHa npodJieMi (poOpMyBaHHA KOHKYPEHTOCIIPOMOSKHOCT] ¥ CTyIeHTiB BUIIMX HaBYAJbHIX 3aKJIAAIB
Ha 3aHATTAX 3 IHO3EeMHMX MOB 3 BMKOPMCTAHHAM IHTEPaKTMBHMX MeTOZiB HaBuaHHA. Ha OCHOBI aHaJsi3dy Ha-
YKOBO-METONUYHNX ITyOJiiKalliil aBTOp PO3KPMUBAE CYTb IOHATTA <KOHKYPEHTOCIIPOMOSKHICTB». AKTYaJIbHICTb
JIAHOTO JIOCJIJPKEeHHA IIOB’A3aHa 3 TUM, II0 BUIIYCKHMKM BMINMX HaBUAJIbHUX B3aKJIAJIB BOJOIIIOTH HU3BKUM
PiBHEM KOHKYPEHTOCIIPOMOKHOCTI. ¥ cTaTTi 00rpyHTOBAaHO HEOOXiMHICTL AK IpodpeciliHOro Tak i ocobucrticHOro
PO3BUTKY CTyZEeHTa.ABTOPOM pO3pobJIeHa MOZesb e(DEKTUBHOTO BUKOPMUCTAHHA IHTEPaKTMBHIX TEXHOJIOTII Ha-
BYaHHA IHO3eMHOI MOBM I (DOPMYBaHHA KOHKYPEHTOCIIPOMOSKHOCTI y MaiOyTHIX (paxiBLiB Ha PMHKY IIpali.
KaouoBi cioBa: iHTEepaKTMBHI MeTOAV, KOHKYPEHTOCIIPOMOYKHICTb, (DOPMYyBaHH:A, iHO3eMHA MOBa, PUHOK
mparii, npobJieMHe HaBYaHHA.

Basenko G.N.
Mariupol State University

INTERACTIVE FORMS OF TEACHING FOREIGN LANGUAGES
AS A WAY OF CREATING COMPETITIVENESS AMONG STUDENTS

Summary

The article is devoted to the problem of formation of students’ competitiveness at the classes in foreign
languages by using interactive learning methods. Based on the analysis of scientific and methodical
publications, the author reveals the essence of the concept «competitiveness». The relevance of this
problem is connected with the fact that University graduates have low level of competitiveness. The
article substantiates the need for both professional and personal students’ development. The model of
effective use of interactive technologies of teaching foreign languages for the formation of competitiveness
of future specialists in the labour market has been presented.

Keywords: interactive methods, competitiveness, the formation of foreign language, labour market,
problem-based learning.
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