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LANGUAGE SKILLS FOR FUTURE PROFESSIONALS

Summar.: Importance of teacher leadership is crucial nowadays. It is a key element for modern teachers who
want to be up-to-date and are ready to accept challenges and changes. The world is changing and global issues
make people reconsider their view on the process of learning and teaching. Teachers have to prove they are true
professionals who fast adapt to changing circumstances. Teaching English is perceived as forming basics for
necessary life skill. New perspective changes the way of teaching and representing the information.
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Ocradiitayx O.11.

YopHoMmopchbKuii HaIlOHAIbHUH yHIBepcuTeT imeHl [lerpa Moruiu

MOBHI HABUYKH JIJ11 MAMBYTHIX ®AXIBI[IB

AHOTaum Obpas, LTl 1 peasIbHICTh BUKJIa9a-Jlijiepa € HaraJlbHUMHU [TUTAHHAMY 00TOBOPEHHS B CyIaCHOMY
OCBlTHI;OMy roBapucTsl. CyqacHnil BUKJIaad, CTUKAIYNCH 3 IUM IIUTAHHAM, 3BePTA€ yBary Ha BUKJIUKH 1 3MIHN
ALACHOCTL. 3MIHH y CyCIJIBCTBL CIPUYMHSIOT SMIHH Y [VI00AIbHOMY CIPHUHSTTI IIPOLECIB HABYAHHS 1 BUKJIA-
JAHH. Ananryounch 710 3MIHHHX OOCTABHH, BUKJIAJa4 JEMOHCTPYE CBOI IpOoceciiiHy ajanTHBHY HYYKICTH
1 GaskaHHS BHOCUTH 3MIHH, IO € KOPUCHUM JUIST YCIX 3alllKaBJIEHUX CTOpIH. BukiamaHus aHIUIHACBKOI MOBH
CIIPUUAMAIOTH K (bopMyBaHHa 0a30BHX HABUYOK, HEOOX1THUX JJIS BUPIIIIEHHS JKUTTEBUX 3aBAaHb. HoBI mmoryisaan
HAa IIPoIec HAaBYAHHSI (DOPMYIOTh HOB1 MOKJIMBOCT]1 BUKJIAIY 1HOPMAIILIi.

Knrouosi cmosa: siepcTBo, BUKIAJAHHS, KPHU3a JIJIEPCTBA, BIAMOBIIAJIBHICTE BUNTE, KATTEBl HABUYKH,
1HIIIaTUBA.

tate standards of education in the 21st centu- a lot of opportunities for teachers to find new ways
ry put forward new requirements for teach- to realize their potential. This allows them to tra-
ing foreign languages. The modern world offers vel, to broaden their views and gain experience.
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Problem statement. These requirements arise
under conditions of globalization, i.e. the global
process of integration and unification in the fields
of economy, politics and culture, which covers all
aspects of society, people living in different coun-
tries and on different continents. Teacher and stu-
dents need collaboration in order to find the best
way to form language skills necessary for future
professional life.

Analysis of recent research and publi-
cations. Teacher professional development has
changed recently [1]. It goes far beyond simple
workshops and has turned into a system of contin-
uing education. If teachers want to advance in their
careers, they have to think about and seek for var-
ious opportunities to develop themselves that will
meet the standards and their own needs.

The main issue of development in all spheres
is lack of motivation. For some it is about materi-
al side, for others it is absence of any desire com-
pletely. Nobody seems to be interested in the de-
velopment. Teachers are certain examples for us,
in other words, they are our leaders. Being a good
example of a good leader they motivate others to
reach their level of excellence. Teachers claim that
their lack of motivation is based on the system of
education where professional development does not
interest the authority.

As Simon Quattlebaum states in his article
“Why Professional Development for Teachers is
Critical” it is obviously essential to work on your
both personal and professional growth for every
teacher but we should not forget that after obtain-
ing some experience we have to share it with our
colleagues, students and other stakeholders if nec-
essary. There should be “a focus on teacher applica-
tion of learned material” [8].

The subject of the research is pedagogical activi-
ty and conditions of a modern teacher and the ways
to improve them according to the changing situa-
tion in the sphere of learning and teaching.

The object is teacher activity on the way of im-
provement the professional skills for better teach-
ing and, as a result, satisfying the students’ needs
and forming a life skill of language command.

Allocation of previously unsettled parts of
the general problem. The purpose of the research
1s to clarify theoretical requirements and fundamen-
tals of teacher professional development and, name-
ly, leadership in the modern teaching world. These
skills, important for teachers, help to form students’
perspective in terms of preparing for future profes-
sional life. Teachers show an example of language
skills acquiring importance. Language skills open up
more opportunities and broaden the scope.

Formulation of the article goals. According
to the purpose certain tasks are to be defined. They
are as follows:

— leadership as an essential phenomenon in
modern teaching;

— types of a teacher-leader;

— proactive perspective in teaching;

— language skills acquirement in modern world.

Outline of the main study material. Leader-
ship is one of the topics that is being discussed now-
adays. It is quite relevant in all spheres of human
life. According to the information given in many re-
searches, there is a phenomenon of leadership crisis.
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On the one hand, people become more aware of
the opportunities they can use being a leader. On
the other hand, though, they are still too lazy to im-
plement the ideas of leadership in their own lives.
That is the stage where they stuck and complain.

The first step is to start doing, i.e. to implement,
to try, and not to be afraid. One of the leadership hab-
its defined by Stephen Covey is to be proactive and it
will be your own victory. Being proactive can help not
only you to change the life of others, but first of all
to change your own life. This habit is very beneficial
for those who want to develop themselves and bring
positive changes both to their lives and others’. Only
having experienced something you become stronger,
smarter and you are ready to share that [10].

Making own choice a teacher should remember
that there is nobody and nothing to blame for some
failures. There will be a lot of them as a teacher
takes a big responsibility for his/her decisions,
choices and ideas.

If a teacher chooses the way to be proactive, it
means that she/he has to be initiative. She/he is al-
ready an example for his/her students.

The main characteristic is to be ready and do
something as it is your own decision and you want/
prefer/can and will definitely do something to bring
positive changes to the situations.

While teaching there are some problems be-
cause, on the one hand, we have the course already
designed and which we have to follow and, on the
other hand, the students are always different and
their needs change from year to year, at least. We
have to choose a certain topic and give activities to
students and some other tasks. And if something
goes wrong a teacher blames the course design for
his/her failures. It means that a teacher is reactive.
But lately teachers have been trying to change the
situations because it leads to nowhere. Creative
tasks are always more vivid and easy to remember.

It goes without saying that in real life students
need speaking skills to be developed very well.
First of all, they should not be afraid of talking to
foreigners and, secondly, they have to be ready to
express their thoughts and ideas, that is, to know
how to build sentences.

That is why sometimes it is necessary to make them
talk and discuss things. This means to be proactive be-
cause a teacher is ready to change and it is teacher’s
own initiative to help them to meet their needs.

Speaking about the circle of influence teachers
are influenced a lot by the system and the curricu-
lum. It is thought that sometimes being influenced
and limited is very comfortable. In other words, it
means no responsibility.

It is necessary to share concerns with colleagues.
It can help them as well to do something to change
the situation in their teaching career. We are all
interested in the circle of influence. If we keep ac-
cepting everything as it is, we will never develop
ourselves and our students. So, we should not be
afraid of the circumstances and other outside fac-
tors. We should face them as challenges and influ-
ence the difficulties. That is our initiative and our
way to positive changes and outcomes.

Obtained scientific results. Colleagues have
to share their considerations concerning own expe-
rience with this circle of influence as they can apply
it to their teaching experience and analyze it. Teach-
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ers are often influenced by the methods of teaching
they were taught to use. These methods did not im-
ply using some extra creativity or initiative because
of the curriculum and limited course hours.

The students are bored and do not want (or it is
better to say, are not motivated enough) to learn and
do anything. Then the teacher decided to bring some
changes into the process of learning. It is worth ask-
ing students what they want and how they see the
lesson. They have to discuss it in English.

It 1s a small step because especially a novice
teacher is sometimes afraid to use his/her own in-
itiative. Students nowadays need this freedom to
feel comfortable.

Teachers should assume leadership roles to be
able to create the situations of success in students
at schools and universities.

It is done to stimulate all stakeholders to have
a dialogue to define what skills, competences and
knowledge teachers have to acquire to be leaders.

Stakeholders have to define what kind of needs
a teacher should meet — students’, school’s or own
professional ones. Of course, all of them are essen-
tial in the process of teaching, but at the same time,
it is necessary to define those of top priority to start
with. Changes will be made if there is a proper start.

There is a formal and an informal teacher lead-
ership. They both are interchangeable if a teacher is
skilful enough. She/he can demonstrate all the pro-
fessional and personal skills to interest al the sides.

All teachers are specialists. The stakeholders ar-
gue that teachers as people are different. They can
be professionals being instructors, mentors, facilita-
tors, curriculum specialists, and team leaders [6].

Leader has always been associated with a gov-
erning role, to be a person who tells other what to do
and gives orders to other teachers and students [7].

We can see that there are three main types of lead-
ership where a teacher can be proactive. These roles
are not limited strictly, though. They are as follows:

— a teacher as a leader in a team. She/he is able
to provide colleagues with everything they know
and can do. They are proactive in their desire to
share and make their contribution to the develop-
ment to reach one common result;

— a teacher as a leader in administration work.
She/he 1s able to regulate all theoretical issues, to
clarify everything from the point of view of rules
and strict orders. They can be proactive as well,
though. They are limited in their innovative ideas
because they respect the system very much;

— a teacher as a part of a collective leadership. In
this case a teacher works with the students where
they are equal partners. They cowork and discuss
various 1deas, listen to each other and create cer-
tain requirements. They understand that each side
has responsibilities to follow. Students learn to be
proactive as well.

All these will lead to proactive participation
from both teachers’ and students’ sides. This will
make work more productive and all stakeholders
will have achievements.

Thus, in case of using modern ways in teaching
foreign languages with the help of innovative tech-
nologies teachers can make the process interac-
tive and captivating. Students like when they can
do something at the class. They need to be able to
cooperate and collaborate with others by means of
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forming such necessary life skills. Teachers can ap-
ply the topics and situations that bother students
to their class environment. It is the way to form life
skills and fast reaction to fast changing conditions
and requirements.

Forming skills is not always rewarding as it
takes time and understanding because students
can get offended and feel frustrated. Teachers need
to teach them how to deal with such aspects as

— problem solving;

— critical thinking;

— being creative, active and proactive;

— collaboration.

As always, students need patterns and motiva-
tion. In order to learn how to think critically it is
necessary not only to tell them what it is, but also
how to understand it and then to apply. It takes time
and energy to make yourself think and take into ac-
count different points of view. If this skill is formed
successfully, it will be much easier for a student to
form one more significant skill as problem solving.

It is not only about problems in studying, but also
about real life problems. At this stage students are
taught to deal with real problems they might come
across in their own lives. While solving problems they
might need one more skill which is thinking critically.
In this case the students are taught to look at the sit-
uation from different angles and suggest as many op-
tions as possible. They can look for the information in
many sources, mostly electronic ones. They learn how
to sort the facts and numbers and use them for their
benefit. Creativity in modern conditions teaches stu-
dents how to interpret the reality full of various op-
portunities. Being active, and what is more important
proactive, they learn how to be initiative and form the
circle of questions they need to find the answers to.
When the students are already aware of the previous
parts of their personal and educational development,
they are ready to collaborate. Collaboration is the
highest level of student-teacher partnership because
they work to reach one common aim, which is being
able to listen to others and finding proper solutions.

Teacher leaders believe that all students can
succeed. They also believe that all teachers need
collaborative support to help their students realize
the goal of success [6]. Language skills are impor-
tant for everybody regardless an obtained level.

Conclusions and perspectives. All the stake-
holders should not forget about the responsibilities.
Proactive perspective is essential in the 21st centu-
ry where everybody is seeking for new opportuni-
ties to develop themselves, to realize own ideas and
to share them with the rest.

Leadership is a process. It is long, hard, full of
difficulties to face. Leaders have followers and it
is worth being a leader. Teachers can do wonders
when their students see that their teachers believe
in them. It is the main value of leadership, i.e. to
bring about changes.

Being able to find various sources for preparing
and looking for additional materials students be-
come ready for autonomous learning. This is how
it 1s possible to form innovative learning environ-
ment. It is how they can see what is behind just
the process of learning. They learn how to form
their own schedule and manage time to get ready
for every task and test. Shaping this skill is highly
important to every person in his/her life.
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First, the teacher collaborates with students
and then, already being aware of their needs and
making conclusions about shifts in teachers’ work,
s’/he collaborates with other teachers. This is the
way the teacher can contribute to his/her own pro-
fessional development and other teachers’ as well.
proactive teachers with their own initiative are
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able to meet their own and their students’ needs.
These teachers are strong leaders who are highly
motivated and have a goal and an idea of the out-
come at the end.

Students have an idea of leadership, language
and social skills necessary for future professionals
of all kinds.

References:

1.

Avolio, B.J. and Gardner, W.L. (2005). Authentic leadership development: Getting to the root of positive forms of
leadership. The Leadership Quarterly, 16(3), 315-338.

2. Dudley-Evans (2001). Dudley-Evans, T. English for specific purposes. In: Carter, R., Nunan, D. (Eds.). Teaching
English to Speakers of Other Languages. Cambridge University Press, Cambridge, 2001. Pp. 131-136.

3. Ganzer, T. (Ed.) (2000). Ambitious visions of professional development for teachers [Special Issue]. National
Association for Secondary School Principals, (84) 618.

4. Glattenhorn, A. (1987). Cooperative professional development: Peer centered options for teacher growth.
Educational Leadership, (3)45, 31-35.

5. Guskey, T.R. (1995). Professional development in action: New paradigms and practices. (Guskey, T.R. &
M. Huberman, Eds.). New York : Teachers College Press.

6. Harrison, C. & Killion, J. (September, 2007). Ten Roles for Teacher Leaders Teachers as Leaders, 65(1), 74-77.

7. NEA. 2011. Teacher Leader Model Standards Teacher Leadership Exploratory Consortium. Retrieved from:
http://www.nea.org/assets/docs/TeacherLeaderModelStandards2011.pdf

8. Quattlebaum, S. (2012). Why Professional Development for Teachers is Critical. Retrieved August 9, 2015, from:
http://evolllution.com/opinions/why-professional-development-for-teachers-is-critical/

9. Richardson, V. (2003). The dilemmas of professional development. Phi Delta Kappan, 84(5), 401-406.

10. Robbins, P. & Ramos-Pell, A. (2010). Shared Leadership: A Key to Student Achievement in an Underperforming
School Teacher Leadership. A publication of the University of Phoenix (retrieved dJune, 2016 from:
http://cdnstaticphoenixedu/content/dam/altcloud/doc/Teacher_Leadership_White_Paper pdf#_blank)

11.

Smith, W. (2012). Knowledge Management As A Model For Education. Retrieved August 24, 2015, from:
http://evolllution.com/opinions/knowledge-management-as-a-model-for-education/



